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SENIOR EXECUTIVE – SUPPLY CHAIN TALENT ACQUISITION
Strategic Recruitment Programs – Supply Chain Executive Search – Business Partner & Advisor
· Experienced leader of high impact recruitment teams in both corporate and agency settings.
· Proven success at management of end-to-end recruitment and placement of supply chain talent from professional level to C-suite, serving companies of all sizes across numerous industries.
· Outstanding customer relationships skills. Serve as trusted advisor to both clients and candidates in retained and contingent search services on supply chain talent identification and selection.
· Developer of internal supply chain recruiting talent through coaching and mentoring.

SKILLS & COMPETENCIES
End-to-End Supply Chain | Retained Search | Contingent Search | Sourcing Strategy | Talent Acquisition |
 P&L Management | Talent Management | Employment Law | Business Development | Career Coaching | Performance Management | People Development | Process Development | Compliance | Assessment | Onboarding | Microsoft Word, Excel & PowerPoint | QuickBooks | Customer Relationship Management (CRM) | Salesforce.com | Pardot | Applicant Tracking Systems (ATS) | Bullhorn | Maxhire | PeopleClick | Loxo
PROFESSIONAL EXPERIENCE & SELECTED ACHIEVEMENTS
SCM TALENT GROUP, LLC: Asheville, NC
2004–Present

Managing Partner | President

Founded and direct P&L of full-service talent acquisition consulting firm providing full scope of contingent search, executive retained search, and onsite staffing consulting services with focus on nationwide placement of supply chain professionals and executives. Oversee strategic planning, day-to-day operations, marketing, sales, and business development. Directly manage VP to C-level executive search engagements, employee relations, hiring, compliance, and recruitment and administrative staff.
· Grew operation from inception into full-service firm assisting clients with human capital needs through value-added recruitment services. Filled 1,000+ supply chain positions, placing 75+ individuals annually.
· Led sourcing and placement of highly qualified supply chain talent for The Coca-Cola Company, Kimberly-Clark, Cummins, HD Supply, Dollar Tree, Staples, Marzetti, APICS and other leading clients.
· Managed highly sensitive retained searches for Chief Operating Officers, XVPs of Global Supply Chain, and other officer positions. Added client value as trusted advisor on talent identification and selection.
· Conceptualized and implemented creative recruitment strategies for candidate generation, leveraging direct sourcing, referral network, industry associations, and social media to build talent pipelines.

· Managed implementation of 3 applicant tracking systems (ATS). Identified and selected vendor, oversaw implementation and migrations from older systems, and led user training.

· Hired and developed high-performing recruitment team. Enhanced organizational talent and agility via individual coaching and mentoring.
· Directed creation of corporate website. Researched and engaged developer; establishing concept, layout, content, and creative vision; and collaborated with SEO consultants to optimize search rankings.
SCM TALENT GROUP, LLC, continued…
NOTABLE CONSULTING ENGAGEMENTS:

· THE HOME DEPOT: Spearheaded the sourcing and recruitment for the company’s first supply chain department consisting of a VP of Supply Chain, Director of Replenishment, and 11 Sr. Supply Chain Managers to align with the company’s 11 merchandising categories.
· Led all professional and executive recruitment for the company’s Global Logistics & Supply Chain organization across the Store Support Center, Regional Offices and ~80 distribution facilities.
· Partnered with internal Organizational Development teams on implementation and execution of candidate assessment centers for expediting large-scale hiring initiatives for start-up DCs.

· KIMBERLY–CLARK CORPORATION.: Provided full life cycle recruitment services for Kimberly-Clark’s corporate functions as subcontracted firm to Accenture’s Business Process Outsourcing (BPO) services.
· Placed staff for Global Procurement, Lean Six Sigma / Continuous Improvement, Sustainability, Operations, Logistics, Product Supply, and other functions.

· THE COCA–COLA COMPANY: Filled 500+ professional to executive positions across all supply chain functions that included Manufacturing, Global Sourcing & Procurement, Planning, Logistics, etc.
· CUMMINS, INC.: Oversaw full life cycle recruitment for all supply chain functions for manufacturer of diesel and natural gas engines, including staff-up of new supply chain Center of Excellence (COE).
IMPACT INNOVATIONS GROUP LLC: Alpharetta, GA
2000–2001

Project Manager – Talent Solutions

COMPUWARE CORPORATION: Atlanta, GA
1999–2000
Senior Technical Recruiter
EDUCATION

UNIVERSITY OF NORTH CAROLINA AT WILMINGTON: Wilmington, NC

Bachelor of Arts (BA) Degree in Environmental Studies

VOLUNTEER EXPERIENCE & PROFESSIONAL AFFILIATIONS
ASCM – THE WORLD’S LEADING COMMUNITY FOR END-TO-END SUPPLY CHAIN EXCELLENCE: Chicago, IL
Supply Chain Career Coach, SCM Now Magazine Author and Conference Speaker

     2014-Present
Create and deliver career education content to ASCM membership base (45,000+ members) and participate in annual global conferences with a focus on providing one-on-one career coaching to ASCM Student Scholars.
· Presented series of career-focused webinars and white papers to ASCM members worldwide, providing actionable advice on resume writing, LinkedIn profile optimization, career pathing, and related topics.
· Write career development articles as “Professional Development” author for SCM Now Magazine. 

COUNCIL OF SUPPLY CHAIN MANAGEMENT PROFESSIONALS (CSCMP): Lombard, IL 

INSTITUTE FOR SUPPLY MANAGEMENT (ISM): Tempe, AZ 

