
 

 

 

FOR IMMEDIATE RELEASE 

U.S. Supply Chain Salaries Reach Record Highs as Certification, AI Skills and Career Mobility Drive 

Earnings, New ASCM Report Finds 

CHICAGO — May 14, 2026 — Supply chain professionals continue to see strong earning power and job 

stability despite ongoing global trade pressures, according to the 2026 ASCM Supply Chain Salary and 

Career Report released today by the Association for Supply Chain Management (ASCM). Drawing on 

insights from more than 2,000 practitioners worldwide, the report shows U.S. supply chain salaries 

reaching new milestones, with a median base salary of $98,500 and median total compensation climbing 

to $103,500. 

The findings underscore a resilient labor market in which specialized skills, professional certifications 

and strategic career moves are translating into tangible financial gains. More than 77% of U.S. 

respondents reported receiving a salary increase in the past year, even as broader economic uncertainty 

persists. 

“Supply chain roles continue to deliver strong returns for professionals who invest in their skills and 

credentials,” said ASCM CEO Abe Eshkenazi, CSCP, CPA, CAE. “What this year’s data makes clear is that 

organizations are rewarding expertise, adaptability and leadership — especially as supply chains 

navigate new trade, technology and workforce pressures.” 

Key findings from the 2026 report include: 

• Certification pays off: Supply chain professionals with at least one APICS certification earn a 

median salary up to 20% higher than their noncertified peers. Those holding three or more 

credentials can see salary premiums as high as 32%. 

• Career mobility matters: Professionals who changed jobs or earned promotions saw the most 

significant raises, with 61% of salary jumps of 12% or more tied to job changes and 38% linked to 

internal promotions. 

• Supply chain salaries outpace national benchmarks: Across every education level — from high 

school diplomas to graduate degrees — supply chain professionals earn more than national 

medians, with premiums reaching 61% above average at the entry level. 

• Talent demand remains strong: Nearly 70% of U.S. professionals who accepted new roles did so 

within six months of beginning their job searches, highlighting continued demand for supply 

chain expertise. 

 

 



 

 

    

    

    

 

• Early pay equity, long-term gaps: While early-career professionals have reached gender pay 

parity, a pay gap emerges later in careers, widening to 8.3% at 20 or more years of experience. 

• Technology and human skills converge: While 63% of professionals now use AI chatbots, the 

report shows growing gaps in data analytics and leadership skills, reinforcing the continued 

importance of critical thinking, problem-solving and collaboration. 

Beyond compensation, the report also highlights high levels of professional satisfaction, with 89% of 

respondents saying they are proud of the work they do. Flexibility continues to play a key role in 

retention, with 81% benefiting from flexible work arrangements. 

The 2026 ASCM Supply Chain Salary and Career Report provides benchmarks by job title, geography and 

education level, along with insights into certification impact, workplace culture and emerging skill 

demands across global markets. 

The full report is available here.  

About ASCM  

The Association for Supply Chain Management (ASCM) is the global pacesetter of organizational 

transformation, talent development and supply chain innovation. As the largest association for supply 

chain, ASCM members and worldwide alliances fuel innovation and inspire accountability for resilient, 

dynamic and sustainable operations. ASCM is built on a foundation of world-class APICS education, 

certification and career resources. For more information, visit ascm.org. 

 

# # #  

 

ASCM Media Contact:  

Mindy Weinstein 

Director of Content and Communications 

mweinstein@ascm.org 

https://www.ascm.org/making-an-impact/research/salary-survey/

